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the ELC Toolkit

RESNET & You: The Future of Energy Ratings



How This Was Started
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• The RESNET Emerging Leadership Council (ELC) has assembled a toolkit of resources for 
rating providers to use to recruit the next generation of HERS Raters.

• While the primary purpose of the ELC is to engage the next generation of leaders within 
the ratings industry, there is also the need to encourage more people to join the 
industry’s workforce, as many current HERS Raters approach retirement.

• It is an industry-wide problem that is felt on a local level for recruitment. 



How This Was Started
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• The RESNET ELC developed this new recruitment toolkit to support efforts to promote 
and introduce the value of HERS Raters to a variety of audiences. 

• The toolkit includes 

• A slide presentation with talking points 

• Various RESNET marketing handouts, infographics, and videos 
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How This Was Started
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• We encourage use of the toolkit to use when presenting to current and prospective 
students in high school, trade school, college or nonprofit training programs:

• help build awareness and explain the work of HERS Raters

• communicate the skills needed to be successful, and

• encourage prospective and future professionals to consider a career in home 
performance

• If you use the toolkit, we want to hear from you!  We encourage you to post photos of 
your presentations on our social media pages on Facebook, Twitter and LinkedIn with the 
hashtag #NextGenHERSRaters

https://www.facebook.com/resnet1/
https://twitter.com/resnetus
https://www.linkedin.com/groups/3540707


WHO ARE HERS 
RATERS?

RESNET & You: The Future of Energy Ratings



2,000,000+
Over two million homes have been HERS 

rated in the United States, and that number 
is continuing to grow.
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How is A Home Impacted by Energy Efficiency 
and Air Quality?
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• Are some rooms too hot or too cold?
• Is the house hot upstairs in the summer?
• Do doors slam when AC comes on?
• Is it dusty/constantly wiping dust? 



Who Are HERS Raters?
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• Did you know that the new homes HERS Raters work 
on don’t have those problems? 

• The work of HERS Raters helps improve the comfort, 
health, and efficiency of homes = lower cost & better 
for the environment

• Helps to conserve resources
• Building high-performance homes that are good for 

your family, your bank account, and the environment.



What do HERS Raters do?
A day on the job

12



13

Home 
Energy Rating 
System 
(HERS)



Examples
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• Short video https://www.youtube.com/watch?v=klGa1rUdydo&feature=youtu.be

https://www.youtube.com/watch?v=klGa1rUdydo&feature=youtu.be


Competencies/Knowledge
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• Building science—how buildings work
• Drafting/plan reading
• Spatial awareness
• Math, science, physics



BENEFITS

Set your own schedule

16

What are the personal benefits of becoming a 
HERS Rater?

Make a difference for homeowners

Mix of work in office and out in the 
“field”-- Not behind a desk all day

Flexibility



“ In many ways, being a HERS Rater is like being a 
teacher; having the opportunity to teach people on all 
sides of the industry how to build and live better. 

At the same time, being a HERS Rater means being a 
lifetime student; constantly learning as industry and 
best building practices evolve and improve.
- C. Pratt, HERS Rater
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How HERS Raters make a difference
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HOMEOWNERS
• Agents of change—working to make 

changes in the homebuilding industry
• Value-add to homeowners; helping them 

to save money on utility costs, mortgage
• Improving resale value of home
• Preventing problems before they happen; 

making home more comfortable

ENVIRONMENT
• Agents of change—working to make 

changes in the homebuilding industry
• Carbon dioxide emission reductions
• Climate change
• Utility loads 
• Reducing fossil fuels



Career Path for HERS Raters
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• Owner of rating company
• Employed by: 

• Homebuilder

• Design/architect

• Engineering firm

• Utility provider

• Product manufacturer
• Work as a code official 
• Multiple potential lines of business/income
• Flexibility—can work anywhere



$52,000*
Estimated Annual Salary

1 in 4 Homes HERS Rated
Growing demand!

1,900 HERS Raters
Current RESNET certified Raters

20*https://www.payscale.com/research/US/Certification=HERS_Rater_Certification/Salary

https://www.payscale.com/research/US/Certification=HERS_Rater_Certification/Salary
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Place your screenshot here
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FOR MORE INFO
Visit our RESNET 
Professional Site for 
more information.

http://www.resnet.us/professional/


23

THANKS!
Questions:

info@resnet.us
www.resnet.us

mailto:info@resnet.us
http://www.resnet.us/


Jon Hirsch, Auer Steel
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Jon Hirsch, Auer Steel
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Additional Steps/Ideas

High Schools Outreach Concept and Resources
• State Technical Educators Associations 
• ITEEA – International Technical Engineering Educators Association
• In classroom presentations are the key
• In classroom Workshop Training Program – Technical Education 
• Career fairs and career days – common practice but not the most 

effective
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Additional Steps/Ideas

• Elevator speech document printed out with extra copies to share
• Job shadowing program 
• Compensation program 
• Detailed explanation of company benefits
• Tuition reimbursement program in writing
• Scholarship offer in writing
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Additional Steps/Ideas
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Technical Colleges
Ø Identify all your states’ technical colleges. 

▻ Volunteer and join local colleges advisory board. Have a seat at the table.

▻ Visit the first-year students at the start of each school year to share the HVAC 
industry

Ø Scholarship Program – Don Curtes Senior Memorial Scholarship Program
Marketing Resources – Workforce recruiting initiative tools

▻ Pop Up Banner, Tabletop backdrop, fabric table cover, logo merchandise



Tim Smith, 15LightYears Student Program
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Tim Smith, 15LightYears Student Program
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Questions:
info@resnet.us
www.resnet.us

mailto:info@resnet.us
http://www.resnet.us/

